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Introduction 

The purpose of the Policy is to support transgender and gender-questioning students, staff 
members and wider stakeholders.  

• Ensuring staff and governors/trustees are dealing with Transgender matters 
inclusively and sensitively 

• Providing an inclusive environment for any Transgender learner or staff member 
• Ensuring all staff and learners are aware of and educated on issues of Transgender.   

  

Introduction 

Gender is a spectrum, which is not limited to male or female – but can span anywhere 
between these two binary points. A trans person feels that their external appearance (sex) 
does not match up with the way they feel internally about their gender identity. A female to 
male (FTM, or trans male) person will have been assigned as female at birth but will identify 
their gender as male; a male to female (MTF, or trans female) person will been assigned as 
male at birth but will identify their gender as female. ‘ 

Transgender’ / trans is a term used to describe people who identify with the opposite gender 
to which they were assigned at birth; however, it is also an umbrella term which can include 
people who do not feel exclusively male or female (non binary). 

Gender can be fluid, and some children and young people who do not relate to their 
assigned gender may never fully transition into the opposite gender but may choose to use 
alternative pronouns. E.g. someone who is gender fluid but chooses to keep their sex as 
male, may prefer to be known by ‘she/her/hers’ pronouns. Others may prefer to be known by 
‘they/them/theirs’.  

Equality Act 2010  

Under the Equality Act 2010, the Public Sector Equality Duty requires public bodies 
(including schools and education settings) to: 

Eliminate discrimination, victimisation and harassment  

Advance equality of opportunity  

Foster good relations between persons who share a relevant protected characteristic and 
persons who do not. It also requires education settings to have equality objectives and 
information published on their websites. The Equality Act 2010 provides protection from 
discrimination in relation to the following “protected characteristics”: 

• Age 
• Disability 
• Gender reassignment  
• Married or civil partnership 
• Pregnancy or maternity 
• Race 
• Religion or belief 
• Sex 
• Sexual orientation 



There is no hierarchy to the characteristics included in the Equality Act 2010, and all work on 
inclusion should aim to raise awareness, empathy, respect and understanding in order to 
foster good relations between different groups.  

The Equality Act 2010 (section 7) protects trans children and young people with the 
protected characteristic of gender reassignment, which is defined by the act as follows: 

“A person has the protected characteristic of gender reassignment if the person is proposing 
to undergo, is undergoing or has undergone a process (or part of a process) for the purpose 
of reassigning the person’s sex by changing physiological or other attributes of sex”. As 
Department for Education Guidance on the Equality Act 2010 states “This definition means 
that in order to be protected under the Act, a pupil will not necessarily have to be 
undertaking a medical procedure to change their sex but must be taking steps to live in the 
opposite gender, or proposing to do so”.  

Safeguarding 

Our school is working to ensure that their whole school environment is supportive to trans 
and gender-questioning children and young people, by:  

• A culture and whole school environment that celebrates difference and diversity and 
one in which all children and young people can see themselves reflected and valued  

• Systems and processes, which support vulnerable learners  
• Effective anti-bullying and equality policies, which ensure the whole school 

community challenges, records bullying, and prejudice-based incidents effectively 
and are confident in challenging sexist and homophobic bullying  

• Ensuring the curriculum provides opportunities to challenge stereotypes, including 
those based on gender, and avoids making assumptions about sex, gender, gender 
identity and sexual orientation 

• Having positive relationships with learners, parents and carers. Listen and respond to 
individual needs and preferences. Preventing transphobia and supporting trans 
learners. As with any child or children with a protected characteristic, a whole school 
approach is needed to support and keep them safe.  

• Acknowledge there will be trans people within the school community as parents and 
carers, staff, governors and children and young people, and that they will positively 
enrich the school community  

• Closely monitor all areas of the curriculum and resources to ensure that they do not 
contain gender stereotypes or transphobic material  

• Ensure that the curriculum including PSHE are used to challenge gender 
stereotypes, support the development of a positive sense of gender identity, develop 
understanding of trans issues and prevent transphobia.  

• Effectively challenge, record and deal with gender based and transphobic abuse, 
harassment and bullying (e.g. name-calling, derogatory jokes, graffiti, unacceptable 
or unwanted behaviour, intrusive questions) as well as monitoring incidence of 
transphobic abuse, harassment and bullying, and use this information to inform 
whole school developments 

• Responding to bullying: Any form of bullying towards transgender or transitioning 
learners will be taken seriously. All employees have a responsibility to support 
learners and must report any incident of bullying in accordance with policy.  

Confidentiality, Information Sharing and GDPR: 



All people, including children and young people, have a right to privacy. This includes the 
right to keep private one’s gender identity at school. Information about a child/young 
person’s transgender status, legal name, or sex assigned at birth may also constitute 
confidential information. A child or young person being trans or questioning their gender 
identity does not constitute a safeguarding concern or something where the child’s parents 
or carers have to be informed. Children and young people should be supported to 
communicate openly with their parents and carers whilst not pressing them to do so. Schools 
and education settings may need to refer to Gillick competency and Fraser guidelines to 
support them with decision making about children/young people’s competence to make 
decisions for themselves. Staff should not disclose information that may reveal a child or 
young person’s trans status to others, including parents/carers, unless legally required to do 
so or if the child or young person has agreed in writing for the information to be shared. In 
the case of a safeguarding concern, there may be circumstances where sharing information 
between professionals is appropriate or necessary.  

Staff must not discuss trans or gender questioning children/young people outside of school 
with friends or family members, even when making no particular reference to their name or 
personal details. When a child/young person initially discloses their trans status, it is 
important to talk to them about confidentiality and who, if anyone, they would like information 
to be shared with. 

Under GDPR Article 9, ‘special category data’ relates to more sensitive topics, which may 
pose a risk to people’s privacy and which can only be processed under certain conditions. 
Although regulations do not specifically mention trans, they cover gender as special category 
data therefore information relating to a child/young person’s trans status is of a sensitive 
nature and may be treated as ‘special category data’. This does not prevent processing or 
sharing; but it requires particular diligence to security and privacy when doing so. Such data 
should not be processed when there is no need to do so, but may be essential to 
safeguarding, for example, and should be managed accordingly.  

Name Changing and Exam Certification   

If a Transgender student wishes to have their preferred name recognised on school 
systems, this will be supported and will appear on letters home, reports etc. Furthermore, the 
change of name and associated gender identity will be respected and accommodated by the 
school. It is an indicator that the Transgender student is taking steps to, or proposing to 
move towards a gender they feel they wish to live in. A student can choose to change their 
gender on Arbor; in this case, a student’s preferred gender will be reported to the 
Department for Education and the local authority via the school census, three times a year.   

Technically, learners can be entered for an external examination under any name. However, 
the implications are very complex. Once a result is accredited it will need to be linked with 
the Unique Pupil Number (UPN) or Unique Learner Number (ULN) which appeared in the 
school census submitted in January of the examination year. UPNs and ULNs are only 
linked with legal names, not preferred names. It may still be possible for an examination 
certificate to be issued in the preferred name, but any young person finding themselves in 
this position should discuss this issue with the school in good time and preferably in Year 10. 
Schools need to be aware that the DfE analysis of school performance may still present the 
student in the gender registered by their UPN.  

It is possible for any school document to be changed to reflect the chosen name of the 
young person. Changing the gender recorded on a birth certificate, however, is not possible 
until a Gender Recognition Certificate has been issued. In order to change a name on other 



official documents such as a passport, it might be necessary for evidence of change of name 
to be produced: there are two main ways in which this can be done, by deed poll and by 
statutory declaration. A person under 16 years of age cannot change their name legally 
without the consent of a parent.   

This policy was agreed and will be reviewed by the Local Governing Committee.  

 

 


